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Women

the

Way, Enjoy Clear
Advantage atHUL

HUL's HR Director Leena Nair (4th fromleft) with Colleagues
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When she counts it up, Leena
Nair, execuﬂve director (HR) at
Hindustan Unilever, finds she
has been married to her compa-
ny longer than she has to her
‘husband of 16 years. “I joined

Hindustan Lever in 1992 as a
- tion of legacy — doing some-

else,” says

! anywhere
Nair, 41. In her time with HUL,

Nair has done everything a
woman employee typically
might, and then some. She has
taken time off when she had
kids, juggled work and home,
and still given enough to the
company to become, at 37, one of
the youngest to be inducted into
the board of directors. Nair was
alsooneof thefirstwomen man-
agers to optforafactory stint, in
the industrial belt of Taloja,

where she handled run-ins with
the union, shared the men’s toi-
let (because nobody had

|+ ‘thought to put one in for wom-
--en), and stayed in seedy hotels

when she travelled. “I never
complained, or made a noise
about facilities that weren't
available,” she says. “Instead, I
quietly suggested alternativesto
people who could do something
about it. For instance, I request-
ed the company to look for ‘safer’
hotels in small towns for our
women employees.” The ques-

thing to benefit the women who
would come after her — was al-

wayson Lee-

WOMEN  rsmind
_ That’s

probably
why most of
HULsdivm*sity initiatives today
have been signed off on by Nair,
and informed by her experienc-
es. Whenshejoined, only 2-3%of

employees were women. Today,
roughly 25% of the workforce —

| aadoneineveryﬁvemarmgers

—is. About 18% of womenare in
leadership roles, including two
in the eight-member board.
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