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IN ORDER to connect i the
youth, HUL has launched a por-
1al — www couldithen in, Ac-
cording to the company, thisisa
e indhative as it provides a
ane-siof shop on leadership les-
sons, In the first phuese, the poral
is available across 14 campses (o
L0000 stuidents, of whom 85%
have already registered,

The ddesa of the: portal was con-
ceived kKeeping in mind cenain a-
tributes of the current generation,
HUL peneral manager.  HR.
Sachin Chhabra says: “There ane
some characteristics unbque w the
present  generation,  Typically
these folks have vwo e-mail ac-
counts, are lateral thinkers, begin
tasks in no particular order, need
theirspace, express their individu-
ality thwough blogging. demand
iristanat gratificarion and get bored
easity, Through thids ponal, we are
rving to expose them o some
real-life challenges and oonstr-
ainis, ‘Couldin be v’ provides them
withan opportarily expefenoe
how individualiny can and must
coexisl within frameworks.”

In a typlcal situation, a man-
agement rainee aftercomypleling
12-month long business leader-
shiip training programme (BLTP)
a1 HUL leads a team of 20-25 em-
plovees, has abowt 70- 100 (us-
Tormers and axany paricular poit
of time, has business of aboul Rs
300 crope. Sinwe the person s Gair-
by young and in many cases, does
not have prior work experience,
these lessons on leadership be-
CORTIe Cvern mmore releyant,

Moreover, with the India
growth story where younger
people are increasingly taking on
bigger responsibilities, soch an
inftiative becomes more critical.
A student at NITIE, one of the 14
campuses where the ponal has
been launched, says this is a greal
way for HUL w select from a
large vabent pool,
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