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HUL Rolls Out Kinship

Caregiver L

eave Policy

Saumya.Bhattacharya
@timesgroup.com

New Delhi: Inafirstinitiativeof its
kind for corporate India, Hindustan
Unilever Ltd (HUL) has introduced
afoster/Kkinship caregiver leave po-
licy, offering up to four weeks of lea-
ve to employees who opt for pre-
adoptionfostercare orbecomelegal
guardians as per their familial re-
quirements.

This policy acknowledges diverse
familial arrangements and ex-
pands the scope of family caregi-
ving beyond the immediate family,
the company said.

“Thelaunch of the foster/ kinship
caregiver leave underscores our
commitment to diversity and fami-
ly wellbeing,” Anuradha Razdan,
executive director HR and chief HR
officer of Unilever South Asia, told
ET. “By pioneering this initiative,
we aim to set a new standard for
workplace support and foster a cul-
ture of careand empathy.”

The policy ties in with the model
guidelines for foster care introdu-
ced in 2015 by the women and child
development ministry, and the Ju-
venile Justice Act, which has provi-
sions for foster care.

Under the HUL policy, foster care
is when you apply and become a gu-
ardian (nota parent) of achild thro-
ugh a local authority. In India, it's
largely used as a pre-adoption pro-
cedure. However, it is not limited to
adoption.

Kinship care is when an individu-

al assumes the legal guardianship
of achild whoisacloserelative.

“Our aim, as an organisation, is
that we putoutabouquet of policies
anticipating different lived realiti-
esand needs of employees, the most
recent one is the one around kins-
hip and foster care,” Razdan said.
“It allows our employees to choose
based on their context, their cir-
cumstances, and it'savital message
for us to give out that we value all
forms of caregiving,” sheadded.

Presently, HUL offers a range of
parental support options such as
parental leave, adoption leave, se-
condary caregiver leave, and fertili-
ty support to enable equal paren-
ting responsibilities. It has also es-
tablished a creche tie-up for employ-
ees to ensure access to quality
childcare facilities.

Pre-adoption foster care is an evol-
ving landscape. There are diverse
familial arrangements today that
peopleopt for; either outof choiceor
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out of necessity. “We are aware and
in tune with different realities. And
it allows us to raise that conversa-
tion and awareness on inclusion for
our line managers, employees and
equally for the industry at large,”
Razdan said.

HUL'sexisting policies include ad-
ditional medical coverage for emp-
loyees with disabilities to give addi-
tional support for disability requi-
rements that are not covered under
the group insurance; psychologi-
cal, counselling, financial, and me-
dical support to employees who are
survivors of abuse; gender trans-
ition policy tosupportemployees in
terms of medical support, leave/
flexibility, counselling, and work-
place transition for transgender
employees on their transition jour-
ney; and career break policy to
enable employees to take an exten-
ded period of unpaid leave from
work to balance their career with
other commitments, amongothers.




